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Amy Di Mauro, President 

 

Greetings Fellow Social Workers, 

 

After a momentous week, same-

sex couples can now marry in all 

50 states, the Confederate flag's 

historic hold on the political insti-

tutions of the Deep South is fray-

ing by the hour and Obamacare, 

after defying another attempt to 

dismantle it, is now reaffirmed as 

the law of the land. 

 

Talk about Social Work Paving the 

Way…this is what we do.  NASW/

CT has been active with advocat-

ing on Capitol Hill for, not only 

the rights and opportunities for 

social workers to do what we do, 

but for the people of Amer-

ica.  Social work values and ethics 

are grounded in the philosophy 

and culture that people deserve 

basic human EQUAL rights.  I saw 

this first hand at our annual leader-

ship meeting in DC.  Social Work-

ers went to legislators with our 

priorities in hand and worked hard 

to advocate and communicate the 

needs of social workers and our 

clients.  It is not uncommon for the 

“lay” person to believe that racism, 

sexism, and all the other isms are a 

thing of the past.  I hear it all the 

time.  “Amy, it’s not true anymore 

that women are not paid equal to 

men’s salaries. That’s illegal now.”  

Sound familiar? 

 

This is only validation that more 

change is still needed.  There is more 

education to be provided, more ad-

vocacy that needs to happen, and 

more compassion that needs to be 

shared. 

 

Years from now, we will look back 

on this momentous week and think, 

“I can’t believe same-sex couples 

couldn’t get legally married before 

2015.”  Years from now, I won’t 

have to “come out” almost daily to 

people who meet my girlfriend/wife 

and say “I didn’t know you were 

gay?!”  And I smile at the seemingly 

benign ignorance of that comment.  I 

never said I was gay, in fact, I never 

said anything – but thank you for the 

label.  Hopefully, one day, I won’t 

need one.  And my daughters won’t 

have to explain to their friends who 

can’t understand why they call two 

different women, “Mommy.”  And 

their parents won’t have to whisper 

in embarrassment scolding them for 

asking why.  There is nothing to be 

ashamed of.  Kids ask questions! 

When parents whisper in embarrass-

ment, they are communicating that 

there is something wrong and differ-

ent.  As I step off of my personal 

soapbox, I urge you all to say loud 

and proud to your children, “ASK 

QUESTIONS!”  The questions are 

not the problem, the judgment and 

discrimination socialized by parents 

and authorities are the problems.    

 

When people can start to be on the 

same page that racism, sexism, het-

erosexism, and every other ism still 

exits, then we can continue to pave 

the way for change. 

Social Workers are ambassadors to 

lead these discussions and chal-

lenge discriminatory beliefs and 

behaviors with friends, families, 

and the workplace.  If we don’t – 

who will? And I applaud those of 

you who have taken it a step fur-

ther.  I commend those of you who 

have written to legislators, news-

papers, social media, and testified 

at the Capitol for the equal rights 

of the mentally ill, persons of 

color, LGBTQI community, and 

the countless others that are faced 

with daily challenges.  These chal-

lenges are tackled in a world un-

forgiving of differences and at 

times unwilling to acknowledge 

that there is even a problem with 

that.  

 

I will end this with the positivity 

that I started with and why I 

proudly represent social workers in 

Connecticut: We have worked 

long and hard to fight for what our 

code of ethics so prominently 

communicates: Human Rights. 

And we have just lived through a 

remarkable chapter in history.  To 

unite on these efforts, the first step 

is supporting the NASW/CT chap-

ter by joining or maintaining your 

membership.  And if you feel so 

moved, we will assist you in be-

coming more active in the chapter 

– just let us know.  So many of 

you came to our Annual Confer-

ence in May.  It was the largest 

show of support since we started 

and we couldn’t be hap-

pier.  Thank you for making it a 

success and I hope to see even 

more of you next year! 

 



 
EXECUTIVE DIRECTOR’S COLUMN 

Steve Karp  
Executive Director 
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Advocating For Members –  

A Member Benefit 

 

When you think of NASW I am 

sure that legislative advocacy is 

something that most members 

will identify as a large role that 

NASW plays. Both at the state 

and national level NASW ad-

vances a social work agenda that 

is rooted in social justice. An ex-

ample can be read in this news-

letter where we discuss the suc-

cesses and activities undertaken 

by the Chapter in the 2015 legis-

lative session. Likewise, we ad-

vocate through administrative 

lobbying that works with the Ex-

ecutive Branch agencies to sup-

port the profession. Having the 

state give preference in hiring to 

applicants with a social work de-

gree and pressing to have the 

LMSW implemented are exam-

ples of successful administrative 

advocacy that assist members. 

But the question I have is this: 

Do you think of NASW/CT as a 

vehicle for advocacy on behalf of 

individual members? If you an-

swered “not sure” or “no” than 

we have not done our job in help-

ing members understand the full 

range of advocacy performed by 

the Chapter. 

 

When I speak to groups about the 

value of membership I often tell 

the following story. I was speak-

ing to a group of school social 

workers and said that school so-

cial workers can practice clinical 

social work as a certified school 

social worker without a social 

work license due to an exemption 

in the social work licensure stat-

ute. This was challenged by a 

social worker who said he just ap-

plied for the LCSW and was being 

fined by the Department of Public 

Health (DPH) for practicing with-

out a license (re: his years as a 

school social worker). When I got 

back to the office that day I called 

DPH and explained that this indi-

vidual was practicing clinical work 

under the school social workers 

exemption. The next day this 

school social worker called me to 

say that DPH had withdrawn the 

fine. The social worker joined 

NASW for the first time after our 

helping him. 

 

Many of the individual advocacy 

actions taken by the chapter have 

to do with licensing and DPH. Re-

cently a member lost her license 

due to DPH sending her license 

renewal notice to an old address 

despite the member having in-

formed DPH of the address change. 

A call into a supervisor at DPH 

was needed to expedite the license 

being reissued without delay so 

that the social worker could con-

tinue legally practicing. While not 

every adverse action, decision or 

information from DPH can, or 

should be overturned (I will tell 

you when I feel that DPH has made 

a correct decision), I do spend a 

considerable amount of time every 

year advocating for individual 

members around licensing con-

cerns. Given my knowledge of the 

licensing statute I can say that, far 

more often than not, NASW is able 

to facilitate a solution to the prob-

lem. Of course all of these cases 

involve members. The Chapter will 

not expend our time advocating for 

non-members. 

 

On occasion we will receive 

emails and calls from members 

regarding decisions of their em-

ployer that they want to contest. 

NASW does not have standing 

with an employer and I am cog-

nizant that there is always an-

other perspective on employee 

issues. Nonetheless, we will as-

sist members as best we can. For 

example, we have had member’s 

report that an agency is asking 

them to take steps that may not 

be in keeping with the social 

work scope of practice or NASW 

Code of Ethics. In such cases I 

will advise the member as to 

steps they can take and where 

warranted will send correspon-

dence to the member that they 

can share with their employer. In 

many cases we have had success 

in having an employer reconsider 

a position. A statement from the 

professional organization does 

hold weight. 

 

Continued on Page 4 
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There are times when we can 

assist a member in getting an-

swers or issues resolved be-

tween them and an insurer that 

they are a provider for. This 

generally requires my having a 

good contact within the insurer. 

Unfortunately, folks leave posi-

tions and with them goes my 

contact, but when we have a 

relationship with a senior man-

ager at an insurer we have a 

good track record on facilitating 

a response from that insurer. 

When I do not have such a con-

tact I refer the member to the 

Office of The Health Care Ad-

vocate of which I sit on the Ad-

visory Board. Again, if you are 

a member, we will always try to 

advocate for you and/or guide 

you as to who you need to con-

tact. “Tell them Steve Karp at 

NASW/CT referred you” is an 

often cited line by me. 

 

When your NASW dues notice 

arrives you may ask yourself 

what is the value of member-

ship. For some it is being kept 

informed on practice matters, or 

policy advocacy, or attending 

continuing education at member 

rates, or professional liability 

insurance, or supporting the or-

ganization that represents and 

supports all practice fields 

within social work, or a combi-

nation of the aforementioned. I 

add to this list that membership 

means you belong to an organi-

zation that has your back. When 

you have a question or need an 

advocate for you, NASW is 

here to help. 

I’d like to say that I have all the 

answers and a 100% track record 

of success. I would also like to 

say that I am a millionaire.  Un-

fortunately, none of these are the 

case. What I can say is that we 

will do our best to help you, as 

long as you are a NASW mem-

ber! You support NASW and 

NASW will support you. That is 

the ultimate value of membership. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

NASW/CT executive director Steve Karp joined over 

100 advocates at the State Capitol calling on the Democ-

rats to preserve social services funding by maintaining 

the state budget they passed. 

NASW/CT 
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The deadline is quickly approaching… 

 

If you are currently a LMSW or LCSW,  

this does not pertain to you. 

 

 

 The deadline is quickly approaching for applying for grandfathering into 

the LMSW. The Department of Public Health must issue the license by October 1, 

2015. This means that even if your application is submitted prior to October 1, 

2015 if DPH is unable to complete your application and issue the license by Octo-

ber 1, 2015, you will not be licensed without examination. You will still be able to 

attain the LMSW however it will require passage of the LMSW examination. 

 

 To be eligible for grandfathering you must have attained your MSW        

degree prior to October 1, 2013. To apply for grandfathering you must complete 

an online application at http://www.ct.gov/dph/cwp/view.asp?a=3121&q=543366, 

pay the $220 fee using a credit card, and have your university or college submit an 

official transcript directly to DPH. 

 

 We strongly recommend that applicants do not wait past mid-August 

2015 to apply in order to give ample time for the application to be completed and 

the license issued. Applicants who have applied for grandfathering and have not 

received the license by early September are urged to call DPH at 860-509-7603 to 

determine the status of the application. 

 

 Please note that most, and possibly all other states will not recognize a 

grandfathered license. Do not expect to have a grandfathered LMSW be recog-

nized outside of Connecticut. If you are planning to practice outside of Connecti-

cut you may call the NASW/CT office for the licensing contact information for the 

state(s) that you are considering practicing in. 

CONNections 

http://www.ct.gov/dph/cwp/view.asp?a=3121&q=543366


 

           LEGISLATIVE SESSION HAS WINS ON PRIORITY ISSUES   

CONNections 

The 2015 legislative session 

saw some victories for NASW/

CT on the chapter’s legislative 

agenda. While not all of our pri-

ority issues made it into law a 

sizable number did that will 

make for better social policy in 

Connecticut. 

 

Juvenile Justice:  

 For three years advo-

cates worked to pass legislation 

that would offer a vehicle for 

incarcerated adults who were 

sentenced as a youth to life 

without parole to be considered 

for parole. The U.S. Supreme 

Court had ruled the sentencing 

of those under age 18 to life 

without parole to be unconstitu-

tional, yet Connecticut contin-

ued the practice. This year, on 

the third try, advocates were 

able to pass a bill that prohibits 

the sentencing of youth to life 

without parole and creates a 

process for those who are so 

sentenced and have served a 

significant part of their sentence 

to be considered for parole. 

NASW/CT had supported this 

issue for all three years and this 

year made it a priority issue for 

the chapter. 

 

Trans Birth Certificates:  

 Legislation passed this 

year, on its first try, creating a 

process for a trans person to 

have their birth marker changed 

on their birth certificate. Up to 

now only those who had gender 

changing surgery could have 

this done. The new process re-

quires certification by a physi-

cian, APRN or psychologist that 

the person is appropriate for the 

gender marking change. 

 

School Based Health  

Clinics:  

 For several years the 

chapter has supported legisla-

tion that defines a school-based 

health clinic in CT statutes. The 

definition includes the inclusion 

of mental health services, which 

is what NASW/CT sought and 

why we supported the bill. 

 

State Budget:  

 NAS W/CT worked 

throughout the session to pre-

serve as much of the current 

year’s funding for social ser-

vices, health care and educa-

tion. While the final budget did 

indeed make cuts to many pro-

grams, the budget passed was 

far kinder in funding than the 

Governor’s proposed budget. 

NASW/CT particularly focused 

our attention on HUSKY Medi-

caid cuts to HUSKY parents 

and a proposed reduction in 

Medicaid provider rates. In the 

end the work of advocates, of 

which the chapter was amongst 

the leaders, saved approxi-

mately 34,000 parents from los-

ing HUSKY coverage and kept 

most Medicaid rates intact in 

the budget passed by the legis-

lature. 

 

Not all of our priorities were 

successful. Paid Family Leave 

did pass two committees before 

dying in the House due to inac-

tion. This actually was not a bad 

start for a major concept that 

was raised for the first time. 

Compassion in Death and Dy-

ing was not as successful, fail-

ing to be voted on in committee, 

it died by mid-session when the 

Judiciary Committee deadline 

came due. 

 

 A bill on Veterans and 

Continuing Education did pass 

despite our efforts to stop it. 

The bill was, however, modi-

fied to be less onerous. The new 

law will require attaining 2 

hours every six years in con-

tinuing education on veterans 

and for new licensee’s 2 hours 

in the year they first renew their 

license (see separate article on 

new laws affecting licensure). 

The original bill was 2 hours 

every year but due to opposition 

by NASW/CT and psycholo-

gists the final bill was much 

less demanding. 

 

Numerous members testified on 

legislation, called legislators, 

emailed legislators and met 

with their legislators. We held 

two legislative house parties 

and coordinated a student lobby 

day. Social workers had their 

voices heard at the Capitol and 

our efforts paid off. We thank 

all of our members who took 

action on our legislative alerts 

and/or donated to our 2015 Ad-

vocacy Fund that made our 

work possible. 
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As the regular 2015 legislative 

session was ending on June 3rd 

three bills passed that affect so-

cial work licensure. None were 

issues that we anticipated or initi-

ated and illustrates why NASW/

CT raises funds each year to have 

a lobbyist monitoring each ses-

sion. You never know when the 

Legislature is going to take ac-

tion that has an impact on our 

licensing. 

 

The state budget that passed in-

cludes a $5.00 increase on every 

public health license that is re-

newed. The money is being dedi-

cated to the Department of Public 

Health’s (DPH) HAVEN pro-

gram that assists impaired profes-

sionals. This means that as of Oc-

tober 1, 2015 the renewal fee for 

the LMSW and LCSW will be 

$195.00. 

 

The second change is one that 

NASW/CT opposed and was able 

to modify but not defeat. The 

Veterans Committee of the Leg-

islature passed a bill through the 

Committee that would require 

certain health care professionals, 

including social workers, to at-

tain 2 hours of continuing educa-

tion per year on veterans and 

families of veterans. NASW/CT 

and the CT Psychological Asso-

ciation opposed the bill. Through 

our combined efforts the bill was 

modified and passed the House to 

read 2 hours in the license year 

that you first renew your license 

and then 2 hours every six years 

thereafter. The Senate passed this 

version on the final day of the 

session. This new continuing 

education mandate will take ef-

fect on January 1, 2016. 

 

So if you renew your license 

(LMSW or LCSW) for the first 

time in 2016 you will need to at-

tain the 2 hours during your new 

license year, and again within the 

next six year period. If you have 

renewed your license at least 

once prior to 2016 you have six 

years starting with 2016 to get 

the 2 hours of training, and every 

six year period you must again 

attain the training (for example if 

you get the 2 hours in 2016 you 

will need to again get 2 hours of 

training between 2022 and 2028). 

 

NASW/CT will periodically offer 

workshops that qualify for this 

new continuing education man-

date. 

 

The third new piece of legislation 

related to licensing is a require-

ment that certain licensed health 

care providers, including social 

workers, and hospitals shall file a 

petition with DPH when the 

health care provider has any in-

formation that appears to show 

that a health care professional is 

or may be unable to practice due 

to an impairment. This provision 

also takes effect on October 1, 

2015. See the article in this news-

letter on reporting impaired pro-

fessionals for details of this new 

statutory requirement. 

 

 

 

 

 

READ THIS IF YOU 

HAVE BOTH THE  

LMSW AND LCSW 

 
If you attained your LMSW 

and then acquire the LCSW 

you will get renew notices 

for both licenses. Recently 

this happened to a member 

who called DPH and was 

told many people maintain 

both licenses. While it is 

your choice whether to keep 

both licenses active we do 

not recommend it. 

 

The LCSW is a higher level 

of license allowing the licen-

see to perform clinical social 

work independently, to su-

pervise LMSWs toward their 

LCSW and to be directly eli-

gible for third-party pay-

ments. In other words an 

LCSW can perform all tasks 

of a LMSW plus more. As 

such the LCSW supersedes 

the LMSW thus we recom-

mend only renewing the 

LCSW.  

 

If you only keep your LCSW 

active you will save $195 per 

year. If you do not renew the 

LMSW it will expire 90 days 

past the renew date.  You do 

not need to actively cancel 

the LMSW, just let it lapse 

by not renewing it.  
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Chapter Protests Avon’s Plan to Eliminate  
School Social Workers 

CONNections 

The Avon Public Schools an-

nounced that they were eliminat-

ing the systems four school so-

cial workers and replacing them 

with school psychologists. The 

decision was made public on 

May 29, 2015 in a letter sent by 

the school system to parents and 

other residents in Avon. At least 

one of the school social workers 

has nearly 20 years of experi-

ence in Avon schools. 

 

As soon as NASW/CT found out 

about the decision to eliminate 

the school social workers the 

chapter leapt into action. The 

chapter’s executive director sent 

a letter of protest to the Avon 

School Board members, Super-

intendent of Schools and Town 

Council members. In that corre-

spondence it was pointed out the 

value that school social workers 

bring to students, families, 

teachers and staff. The letter also 

spoke to the need for compre-

hensive mental health services 

that require both school social 

workers and school psycholo-

gists and how the two profes-

sionals are complementary but 

not interchangeable parts. We 

cited recent studies that call for 

more, not less school social 

workers and how the many 

stressors faced by children are 

obstacles to learning; obstacles 

that school social workers help 

to relieve so that the pupil can 

best benefit from the classroom 

learning. 

 

Knowing that a letter from 

NASW/CT would not by itself 

sway the Avon school system 

the chapter wrote to our mem-

bers in Avon (and former mem-

bers going back 5 years) calling 

upon them to take action. 

Amongst our members respond-

ing to that call were Roland 

Chinatti and Jennifer Vendetti 

who jumped in to help organize 

our members and the growing 

group of parents and concerned 

citizens of Avon. Over 100 resi-

dents turned out in protest at the 

Avon Board of Education meet-

ing in June and a petition drive 

forced a public hearing for July 

1, 2015. Support from profes-

sionals has come from clinical 

psychologists and psychiatrists 

who recognize the importance of 

having school social workers, as 

well as from social workers in 

Avon. 

 

Steve Karp, LMSW, executive 

director of NASW/CT was con-

tacted and quoted by the Hart-

ford Courant (in three separate 

articles) and interviewed on CT 

National Public Radio. The 

chapter also posted information 

on its Facebook page, reaching 

over 2,000 people. 

 

NASW/CT contacted and has 

coordinated our response with 

the CT Association of School 

Social Workers (CASSW). Patty 

Kukor of CASSW is the point 

person between NASW/CT and 

CASSW, assuring that the social 

work community speaks effec-

tively with one consistent voice. 

Finally on July 1, 2015 the 

Board of Education held a pub-

lic hearing where they were con-

fronted for 2 ½ hours with testi-

mony opposing the school sys-

tem’s plan (no one spoke in fa-

vor of elimination of school so-

cial work services). Speakers 

included parents, teachers, clini-

cal psychologists, a psychiatrist, 

social workers, students, para-

professionals, a high school 

principal, a corporate human re-

sources manager and attorneys. 

Following very compelling testi-

mony the Avon Board of Educa-

tion took no action to reverse 

their decision and so far plans no 

action going forward. NBC TV 

30 led off their 11 PM news 

with a report on the hearing. 

 

As of the writing of this article 

NASW/CT continues to be an 

integral part of an organizing 

campaign to rehire the school 

social workers. It has been an 

exciting local organizing effort 

that combines parents, students, 

social workers, other profession-

als and concerned citizens who 

understand and appreciate the 

important role school social 

workers play in the delivery of 

school-based mental health ser-

vices. Future actions may in-

clude work in the 2015 local 

election to elect school board 

members who will support rein-

stating school social workers to 

the Avon Public Schools. 
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Ashley Adamson, LCSW, MSW, MA 

Jemel Aguilar, MSW, PhD 

Charmain Ali, LCSW 

Courtney Augustine-Palmer 

Lisa J. Ballint 

Anna Marie Belicia 

Mina Bibeault 

Kathleen M. Collins 

Lindsay Rose Crebase, BSW 

Lleidy Ivelisse De Leon, BS 

Nicole Denny 

Mary Dunleavy 

Cheri Ann Eckbreth 

Carrie Effinger, LMSW 

Leslie Emanuel, LMSW 

Christina Finoia, MSW 

Meghan Fox, LCSW 

Catherine Giroux 

Erika L. Harding, MSW, LCSW 

Cherish Hockenberry, BSW 

Jil Ann Jones, LMSW 

Sarah E. Kadden 

Laura J. Lassow, LCSW 

Kelsey Lofgren, LCSW 

Harmony Alena Lovell, MSW 

Matthew J. Lundy 

Efrain Madera, MSW 

Cassandra Marcheggiani-Howard, LCSW 

Shaune Martin 

Ruby L McArthur, LCSW 

Lauryn McAvoy 

Alicia McCoy 

Ashley Lauryn McCray 

Candice Marie McEwan, MSW 

Clara Mesa 

Rachel E. Monge 

Tracy Santos Morales, MSW, LCSW 

Emilie Nicotra, LCSW 

Kristin  OBrien, MSW Student 

Nicole Osborne 

Heidi Outtrim, LCSW 

Kara Seneco Perno, LCSW 

Megan Pitchard 

Precious Dion Price 

Ashley Przekopski 

Julie Revaz, MSW 

Luke Robbins 

Anna Maria Sachs 

Walda Anne Salomons 

Tonia Shaw, BSW 

Edmund Smith 

Katie Lynn Smith, MSW 

Tracy Lyn Stein, MA 

Michael Sullivan 

Stephanie Torres 

Minnelly  Vasquez 

Gina C. Watson 

Nicola Latoya Weise, MSW 



We Appreciate Our Members! 
CONNections 

 

Members in the News 
 

Patrick Johnson, MSW has been elected the National NASW Treasurer for the NASW Board of Direc-

tors. Pat will serve in this position for the next three years. Patrick has also been appointed the Interim Ex-

ecutive Director for the Connecticut Association of Non-Profits that represents over 500 non-profits 

throughout Connecticut. 

 

Stephen Karp, LMSW was literally in the news. As executive director of NASW/CT Steve was inter-

viewed by the Hartford Courant and CT Public Radio in regards to the Avon Public Schools plan to elimi-

nate the system’s school social workers and replace them with school psychologists. Steve spoke to the 

importance of maintaining school social workers and called upon the Avon Board of Education to rein-

state the school social workers. 

 

Salome Raheim, Ph.D., ACSW has stepped down from the position of Dean, UCONN School of Social 

Work. Salome’s many accomplishments included raising the profile of the school within the community, 

hiring of many talented faculty members, and expanding research initiatives. She served as dean for the 

past seven years. Salome will be on a one-year sabbatical and will then return to the School as a faculty 

member. 

 

Do you have news to share about yourself or a colleague? Send your information to skarp@naswct.net  
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A SPECIAL THANK YOU TO OUR MEMBERS 

WHO HAVE DONATED TO THE 2015 ADVOCACY FUND 

 
We thank the following members that have donated to the chapter’s 2015 Advocacy Fund. All 

donations go directly to NASW/CT’s lobbying at the Legislature and with the Malloy Admini-

stration. This list reflects donations received since our last newsletter.  

 

 Muriel Banquer  Ellen Pfarr    

 Robert Belliveau  Susan Raggo 

 Sarah Jane Dailey*  Annette Santiago-Kozmon* 

 David Eliscu   Ellen & John Thomas  

 Kurt Fuchs*   Cheryl Toth 

    

 *denotes member of NASW/CT Board of Directors 

 

Our goal was to raise $5,000 by June 30th. We came close at $4,860. If you would like to 

make a donation to the chapter’s advocacy fund, please make checks payable to NASW/

CT and forward them to the NASW/CT Advocacy Fund, 2139 Silas Deane Hwy., Ste. 205, 

Rocky Hill, CT 06067. 

mailto:skarp@naswct.net


Impaired Health Professional Reporting to Begin  
CONNections 

In the final hours of the Legislature’s special session the bill that implements the budget was passed with 

a provision to establish a “professional assistance program account” and “assistance program”. The for-

mer creates a fund to operate the assistance program. This fund will be given an initial $400,000 in state 

funds in the current fiscal year for the Department of Public Health to use for the assistance program. In 

addition as of October 1, 2015 each health care license renewed will include a $5.00 fee dedicated to the 

fund thru increasing the license renew fee by $5.00. For LMSWs and LCSWs the new renew fee will be 

$195.00.  

 

The “assistance program” will provide “education, prevention, intervention, referral assistance, rehabili-

tation or support services to health care professionals who have a chemical dependency, emotional or be-

havioral disorder or physical or mental illness.”  

 

Health care professionals and hospitals will become mandated reporters when the reporter “has any infor-

mation that appears to show that a health care professional is, or may be, unable to practice his or her 

profession with reasonable skill or safety for any of the following reasons: (A) Physical illness or loss of 

motor skill, including, but not limited to, deterioration through the aging process; (B) emotional disorder 

or mental illness; (C) abuse or excessive use of drugs, including alcohol, narcotics or chemicals; (D) ille-

gal, incompetent or negligent conduct in the practice of the profession of the health care professional; (E) 

possession, use, prescription for use or distribution of controlled substances or legend drugs, except for 

therapeutic or other medically proper purposes; (F) misrepresentation or concealment of a material fact in 

the obtaining or reinstatement of a license to practice the profession of the health care professional; or 

(G) violation of any provision of the chapter of the general statutes under which the health care profes-

sional is licensed or any regulation established under such chapter.” 

 

Health care professionals shall be required to file a petition with DPH not later than thirty days after ob-

taining information to support such petition. DPH will have forms available for such a petition. No health 

care professional filing a petition as required by statute will be held liable for damage or injury to the 

health care professional unless it is demonstrated that the filing was done with malice. 

 

The statute further states that “a health care professional who has been the subject of an arrest arising out 

of an allegation of the possession, use, prescription for use or distribution of a controlled substance or 

legend drug or alcohol or diagnosed with a mental illness or behavioral or emotional disorder shall, not 

less than thirty days after such arrest or diagnosis, notify the Department of Public Health. The health 

care professional shall be deemed to satisfy this obligation if the health care professional seeks interven-

tion with the assistance program.” Likewise the health care professional must report to DPH any discipli-

nary action taken against them by a duly authorized professional disciplinary agency of any state, the 

District of Columbia, a United States possession or territory or a foreign jurisdiction, not later than thirty 

days after such action. Failure to report disciplinary action may constitute a ground for disciplinary ac-

tion by DPH. 

 

DPH must investigate all petitions and conclude such investigation within 18 months of the date the peti-

tion was filed. DPH has the authority to make corrective or disciplinary action as warranted. No license 

can be restricted, suspended or revoked by DPH, nor can a health care professional’s right to practice be 

limited by DPH without notice and right to a hearing. 
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Chapter Election Results 
 

We are pleased to announce the results of the 2015 chapter election. We welcome to our Board of Directors 

and Nominating Committee the following newly elected leaders. 

 

   Kurt Fuchs, President Elect 

   Tom Broffman, Vice President 

   Rachel Ann Lee, MSW Student Representative 

   Michael Marshall, BSW Student Representative 

   Jennifer Bennett, Member At Large 

   Michelle Kenefick, Member At Large 

   Chris Robles, Region 3 Representative 

   Kim Moonan, Nominating Committee Chairperson 

   Vincent Samoulis, Nominating Committee Regional Member 
 

NASW/CT thanks all of the candidates who put their name forward. Besides the above members we thank: 

Steven Skrebutenas, Rosaline Brown, Cheryl Toth, Akemi Sakurai-Krakowiac, and  Carrie Potoff. The 

chapter also thanks all of our members who participated in electing our chapter leaders and we thank our 

Nominating Committee: Jessica Grant, Kim Moonan, Mary-Elizabeth Bailey, Michael Silver, Sallene 

Murphy and Susan Smith. 

Future Workshops 
 

    The following workshops are “in the works” at NASW/CT and we’ll be settling on dates  

and locations very soon.  Stay tuned for details and dates. 
 
 

Managing Your Private Practice: For Social Workers Looking to Start  

or Enhance a Private Practice  (We’re aiming for late October.) 

 
 

ENERGY MEDICINE: An integrative approach to  

healing the mind, body, and spirit 

(We are aiming to host this workshop towards the end of the year as we  

consider revitalization for the end of one year and the beginning of the next.) 

 
 

Enhancing Culturally Competent Practice with Diverse Clients: An Intersectional Approach   
(We will be rescheduling this workshop for early January at Sacred Heart University in Fairfield.) 

 

 

VETS4VETS™: Social Work Do’s and Don’ts in Working with Aging Vets   

(This workshop was cancelled at our Annual Conference and we are planning to  

reschedule it after Jan. 1, 2016 when the continuing education requirement  

for veterans services becomes effective.) 

 
NASW/CT CONNections  



Thanks To Our Sponsors  
NASW/CT’s 30th Annual Statewide Conference May 1, 2015   

CONNections 

Tote Bag Sponsors: 
University of Connecticut School of Social Work & Wheeler Clinic 
 

 

 

Lunch Sponsors: 
Atria Senior Living, Nelson Ambulance, Stonington Institute, 

     & The Village for Families & Children, Inc. 
 

 

 

Coffee Sponsors: 

Connecticut Community Care, Inc., Hartford Healthcare Behavioral Health Network,  

     & Sacred Heart University 
 

 

 

Packet Sponsors: 
Atria Senior Living, Austen Riggs Center, Aware Recovery Care, CTI Provider Billing Services, Make a 

Wish, Mountainside, University of Connecticut School of Social Work, The Village for Families & Children, 

Triangle Community Center, Therapist Solution, & Wheeler Clinic 
 

 

 

Exhibitors: 
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Alzheimer’s Association 

Atria Senior Living 

Brattleboro Retreat 

Connecticut Center for Healthy Aging 

Connecticut Council on Adoption (CCA) 

Connecticut Women’s Consortium 

CT Council on Problem Gambling 

Continuum Home Health, Inc. 

Copper Beech Institute 

Delta-T Group 

Eastern Connecticut State University  

     Social Work Club 

Family Care Visiting Nurse and  

     Home Care Agency, LLC 

Gaylord Specialty Healthcare 

Hartford Healthcare Behavioral Health Network 

High Watch Recovery Center 

Juniper Homecare 

KidsPeace 

Loving Care, Inc. 

Marworth 

Masonicare 

Middlesex Hospital  

Mountainside Treatment Center 

NAMI Connecticut 

NASW/CT 

Natchaug Hospital  

Nelson Ambulance 

New England Home Care 

Office of the Healthcare Advocate 

Project Courage, LLC 

Sierra Tucson 

Silver Hill Hospital 

South Bay Mental Health Center 

Springfield College School of Social Work 

Spring Lake Ranch 

Stonington Institute 

The Recovery Village 

The Renfrew Center 

The Village for Families & Children, Inc. 

Tower One/Tower East &  

    Utopia Assisted Living Services Agency 

Universal Health Care Foundation of CT 

University of Connecticut School of Social Work 

University of Saint Joseph 

Walden Behavioral Care 

Wellmore, Inc. 

Wheeler Clinic 



 
NASW/CT’s Annual Conference 
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NASW/CT’s 30th Annual Conference 

 
 
On May 1, 2015, NASW/CT held its largest and most successful conference to date.  Over 460 people at-

tended this, our 30th Annual Conference, celebrating the 60th Anniversary of the founding of NASW, the 

40th Anniversary of the beginning of the Connecticut Chapter, and the chapter’s 30th spring conference.  

This conference, entitled “Social Work Paves the Way for Change” spoke to the profession of social work 

and the many positive changes in society and for individuals that have been achieved over the last six dec-

ades.  It honored the work that social workers perform in many different capacities and, we hope, provided 

some degree of thanks, support, and inspiration to the social workers of Connecticut.   

 

 

We were honored that Dr. Nancy Humphreys, DSW accepted our invitation to provide the Keynote 

Address on this special occasion.  Founder of the Nancy A. Humphreys Institute for Political Social Work 

at the University of Connecticut School of Social Work, Dr. Humphreys is a visionary leader in promoting 

political social work as a legitimate practice within the profession.  She offered the attendees a compel-

ling, sometimes humorous, overview of the social work profession and provided an inspirational begin-

ning to the day’s activities. 

 

 

This conference offered a record number of workshops to the participants—30!—and a record number of 

exhibitors—46!!  As always, we are grateful to the many presenters who take such care in preparing for the 

conference and who give so generously of their time.  Almost without exception, every workshop was ap-

plauded by the attendees.  Our Sponsors and Exhibitors, once again, but in amazing numbers, provided 

invaluable information and resources.   

 

 

A few SPECIAL events took place at the conference including the presentation of the Clinical Social 

Worker of the Year Award.  This award, given by the NASW/CT Clinical Social Work Network, was pre-

sented to Carol Bozena, LCSW and Ellen Thomas, LCSW, co-founders of the Women’s Center 

for Psychotherapy in West Hartford.  Established over 25 years ago by Carol, Ellen, and a colleague, Sue 

Turgeon, the center’s mission was to provide services for the larger community from a feminist, humanist 

perspective and to create a safe and affirming space for people from the LGBTQI community.  Carol and 

Ellen also saw the need to provide services for people who had been profoundly affected by trauma and 

included it as part of WCP’s mission.  For over 2 ½ decades, Carol and Ellen guided and nurtured the 

WCP to assure that it remained a place where people would receive skilled, supportive treatment. The 

Chapter was pleased to be able to make the 2015 Clinical Social Worker award jointly to Carol and Ellen. 

 
 

 

 



 
More Annual Conference News! 

CONNections 

           
 

Jo Nol, PhD, MS, LCSW, Co-chair of the Clinical Social Work Network introducing  

awardees, Carol Bozena, LCSW and Ellen Thomas, LCSW.    
 

In recognition of those who have supported NASW through their ongoing membership, we were able to con-

nect with two social workers in Connecticut who have been members almost since the organization’s incep-

tion.  Both Gail Korrick and Joan Wetzler joined in 1958 as social work students when NASW was a 

mere 3 years old.  They both showed extraordinary tenacity in belonging to their professional organization 

and the Chapter honored them with a Certificate of Recognition.  Over the years they both worked in various 

capacities as social workers, always feeling the work gave back to them as much as they gave to the job.  In 

fact, Gail is still in private practice in New Haven, still challenged and inspired by the profession.  We salute 

both of them and their loyalty to NASW. 

 
Gail Korrick, Joan Wetzler, and Pat Hartman, NASW Staff 

 

This year’s conference also offered our VERY FIRST STUDENT POSTER SESSION.  With partici-

pants from Sacred Heart University, Eastern Connecticut State University, Western Connecticut State Univer-

sity, and Southern Connecticut State University, we counted this as a most successful first endeavor, a great 

learning opportunity for the conference participants—both the students and those viewing their posters—and 

an activity we will certainly carry forward.  Thanks to all who participated! 
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Annual Awards Dinner 
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SAVE THE DATE! 

 

October 1, 2015 

 
Social Workers 

 Rollin’ on the River 

 

 
 

 

 

 

ANNUAL AWARDS DINNER 
 

TPC River Highlands, One Golf Club Road, Cromwell, CT 
 

 

Consider your educators, your mentors, your colleagues, and those in the community who are 

making a difference in the lives of others and nominate them for an award this year.  You’ll 

find the Call for Nominations in this issue of the newsletter.  We are seeking nominations for 

a BSW Student, a MSW Student, an Educator, and a Public Citizen, as well as a Social 

Worker of the Year and a person to receive the 2015 Lifetime Achievement Award.  Students 

may include those who graduated in 2015.  Nominees, with the exception of Public Citizen, 

must be NASW/CT members in good standing who have contributed to the social work pro-

fession and exemplify the commitment, spirit, advocacy, and integrity of a social worker.  We 

ask that you submit your nominations by August 24, 2015 to phartman@naswct.net or to 

NASW/CT, 2139 Silas Deane Highway, Suite 205, Rocky Hill, CT  06067. 

mailto:phartman@naswct.net


 
Who Will You Nominate? 

CONNections 

Call For Nominations 

NASW/CT ANNUAL AWARDS 2015 
 

LIFETIME ACHIEVEMENT AWARD ∞ SOCIAL WORKER OF THE YEAR 
STUDENT OF THE YEAR, MSW & BSW ∞ EDUCATOR OF THE YEAR  

LEGISLATOR OF THE YEAR ∞ PUBLIC CITIZEN OF THE YEAR  

 

The Connecticut Chapter of NASW annually honors individuals who have made valuable contributions to the social work profession.  

Anyone who appreciates a Social Worker is eligible to make a nomination.  NASW/CT’s 2015 Annual Awards Dinner Committee considers 

all the nominations and the selected honorees are recognized at the Annual Dinner.  The awards give the Chapter an opportunity to 

show appreciation to the members of the profession who exemplify the commitment, spirit, advocacy, and integrity of a social worker.  

Those wishing to resubmit past nominations are encouraged to do so.   

   

To Submit Nominations 

        Send to:  NASW/CT, 2139 Silas Deane Highway, Suite 205, Rocky Hill, CT 06067 

 
ALL NOMINATIONS MUST BE RECEIVED by 8/24/15 

           Nominations should include: 

           ● A statement explaining why you are nominating the individual AND the award for which the candidate is being 

              nominated.  (Please include clear and specific description of the nominee’s outstanding contributions) 

           ● Supporting documentation (i.e. letters of support from colleagues, newspaper clippings, AND her/his resume or 

 c.v.).  

           ● The CANDIDATE’s name, place of employment, address and phone. 

           ● YOUR name, address, and phone number. 

Criteria For Awards 

      The LIFETIME ACHIEVEMENT award is given to a person having a career-long 

      history of exemplary performance representing the mission of social work. 

      She/he should be a role model to other social workers. 

The SOCIAL WORKER OF THE YEAR should have made a recent outstanding contribu-

tion to the profession.  She/he should demonstrate exceptional qualities that make 

her/him exceed the expectations of her/his job. 

      The STUDENT OF THE YEAR, either a MSW or a BSW student, should have an above 

average academic record in addition to having made noteworthy contributions to 

the professional community beyond the expectations of the field experience. May 

include students who graduated in 2015. 

The EDUCATOR OF THE YEAR award is given to an educator who has excelled in the 

field of social work education. 
The LEGISLATOR OF THE YEAR award is given when a legislator demonstrates out-

standing leadership and commitment to social and economic justice. 
The PUBLIC CITIZEN OF THE YEAR award is given to someone who is not a member of 

the social work profession but who has advanced the profession’s aims and ideals. 

  
All nominees must: 

     ●Be a member of NASW/CT in good standing (with the exception of the Public Citizen 
       of the Year and the Legislator of the Year); demonstrate notable ability to take a 
       leading role in contributing to the growth and development of the social work 
       profession;  and stimulate the contributions of others 
     ●Contribute to the positive image of the social work profession 
     ●Effectively integrate experience and education to promote the development of social 
       work practice to meet human needs 
     ●Represent the professional ethics of social workers as defined in the NASW Code of 
       Ethics 
     ●Demonstrate a willingness to take risks for improved social services 
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Visit the latest online Classifieds and  

Continuing Education information 

at www.naswct.org   

 

 

 

 

 

 

 

 

 

 

_________________________________________________________________________________________ 

 
MILFORD: Furnished Psychotherapy Office.  Shared waiting room with other psychotherapists.  
Rent by day or half day.  Ideal for second office.  Call 203-334-0653. 
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ATTENTION MACRO SOCIAL WORK PRACTITIONERS! 
 

Are you interested in joining a professional network of macro social workers, including but not limited 

to community organizers, policy practitioners, and social work administrators? Or are you a micro 

social work practitioner that is interested in engaging with macro social work issues and activities? 

 

I am working with NASW/CT to launch a new Macro Social Workers Network! This Network is 

open to all involved and interested macro social work practitioners, students, and those trained 
and working outside of the profession. This Network is also open to any micro practitioners, such 

as case workers and group workers, who currently perform macro social work or are actively involved 

with macro social work issues and practices. 

The purpose of this Network is three-fold: 

 

 Build a network of support and guidance amongst macro social workers, including community or-

ganizers, policy practitioners, and administrators. 

 

 Provide macro social workers with resources, events, and networking/career opportunities. 

 

 Educate other social work practitioners on the values and skills associated with macro social work 

practice, especially through trainings, workshops, and programming at the yearly NASW/CT Confer-

ence and other venues. 

 

If you are interested in learning more or joining this Network, please contact NASW/CT member 

Alberto Cifuentes, Jr., MSW, at jr_alberto.cifuentes@uconn.edu or (203) 583-7223. An introduc-

tory meeting will be held during the summer, and those interested will be contacted.  

mailto:jr_alberto.cifuentes@uconn.edu
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NASW/CT 

2139 Silas Deane Highway,  

Suite 205 

Rocky Hill, CT 06067 

Who do you call? 

 

 

Change Membership Data National Office, DC    800-638-8799 x 304* 

   *Members can make changes online at      www.socialworkers.org 

 

NASW Assurance        855-385-2160 

 

LCSW Exam Application—Department of Health   800-509-7603 

 

Ethical Questions  

   NASW/CT Executive Director Stephen Karp    860-257-8066, ext. 202 

 

Committee Participation  

   NASW/CT Chapter Staff       860-257-8066 

 

Continuing Education Information     

   NASW/CT Coordination of  

   Professional Development Pat Hartman     860-257-8066, ext. 204 

 

Bookkeeping        

   NASW/CT Bookkeeper Nicole LePore     860-257-8066, ext. 203 

 

Newsletter Advertising & Labels and Website 

   NASW/CT Executive’s Assistant Sandy Scully   860-257-8066 

 

NASW Connecticut Chapter Phone: (860) 257-8066  Fax: (860) 257-8074 

     Email: naswct@naswct.net  website: www.naswct.org 

NASW/CT 


